
Do you need compliance language on this post?
Use this flow chart to determine which compliance language is necessary for your social media posts. 

Does your post mention a 
product or a service? 

Is this post a competition or 
a paid endorsement?

Yes No

Yes

It's a 
competition

It's a paid 
endorsement

Are you linking to a
third-party site?

No

NoYes

You will probably need two things*:

1. In accordance with the one-click rule, a link 
to the product-specific landing page with 
the complete disclosure language should be 
included in the post. 

2. Mention in this post if the product is 
insured or uninsured, NMLS number, etc.

The post must include a link to the full rules of the   
competition. 
It should comply with state lotto laws and the ToS of 
the respective social media platform. 
You will need to include an alternate entry method. 
If entry requires posting on social media, your   
audience will need to include a mention of that in     
their entry. For example: #Sweepstakes

http://bit.ly/SocialContestRules

http://bit.ly/FTCSocialMediaContests

The post must include an 
acknowledgement that 
this is a paid endorsement. 
For example: #sponsored

http://bit.ly/SocialContes-
tRules

You should mention that 
this is a third-party site 
and content does not 
reflect your opinions. For 
example: #3rdpartylink

You should also include 
a longer third-party link 
policy on your website 
and link to that from 
your about/bio section.

This post can be 
considered 
engagement or 
brand building and 
doesn't require any 
disclosure language.

*Remember to consult the advertising rules under Regulations DD and Z, as applicable, and review your post for UDAAP considerations.

Neither Sterling Compliance, LLC nor Kasasa guaranty, warrant, support, or otherwise endorse any product or service provided by the respective companies or their affiliates. Sterling Compliance, LLC provides 
independent regulatory compliance consulting services to financial institutions. Sterling Compliance, LLC is not a law firm, does not employ individuals licensed to practice law, and does not provide legal advice.


